





CTPYKTYPA POBOYOi IPOI'PAMU HABYAJIBHOI JTUCHUILITHUA
«JlinoBa iHo3eMHa MOBa»

1.  Ommc gucuumriny «/lintoBa iHo3eMHa MOBa»

Jucoumiina — Jlinosa . . . .
. I'anysb 3HaHb, cnenianbHicTs, CBO XapakTepucTHKa HABYAJIBHOI AMCIHILTIHI
iHO3EMHa MOBa

KisnbkicTh KpeauTiB: I'any3b 3HaHb — OO0O0Bs3KOBa CKJIaJ0Ba JUCLIINIIHU  3arajbHol

1 cemecmp: 12 — «IndopmaniiiHi TeXHOIOTI» MATOTOBKH

ECTS-5

KiapkicTs 3aikoBHX CrneniajJpHicTb — Pik migrorosku — 1

MOJYJiB: 122 «KoMmI’ roTepHi HayKm» Cemectp — 1

1 cemectp — 4

KisnbkicTb 3MicTOBHX Cryninb BUIIOI OCBiTH — MaricTp 1 cemecmp:

MoayJaiB —2
[paxtuasi 3aHATTSI — 45 ro7 (meHHa popma
HaBYaHHS)
[paxtuasi 3aHATTS — 8 TOX (3204HA popMa
HaBYaHHS)

3arajibHa KiIbKicTh 1 cemecmp:

roANH

1 cemecmp: Camocriiina pobota — 105 (nenna gpopma

KH - 150 roz HaBYaHHS)
Cawmocriiina pobora — 142 (3aouna opma
HaBYaHHS)

1 cemecmp: Buj nincyMKoBOro KOHTPOJIIO:
1 cemectp — ex3ameH

TwxHeBux rogud — 10,

3 HUX ayJJUTOPHUX — 3

2. Mera i3aBaanHs qiucuumainm «/liioBa iHozeMHa MoBa»

2.1. MeTa BUBYEHHS TUCIHHILIIHHA

- npakmuyna: GOPMYBaHHS Yy CTYIEHTIB 3aralbHUX Ta MPOdeciiiHO OpIEHTOBAHUX
KOMYHIKaTUBHUX MOBJICHHEBHX KOMIETEHIIIi (JIIHTBICTUYHOI, COIIOIIHIBICTUYHOI 1 TPparMaTuyHOT)
JUIs 3a0e3MeYeHHs IXHbOTO e(EeKTHUBHOrO CHUIKYBaHHS B akaJeMIYHOMY Ta MpodeciiiHoMy
CEepPEeIOBHILIL;

[Iporpama kypcy mucuuiuniau «J/[ioBa iHO3eMHa MOBa(aHTJINCHKA)» CTaBUTH 3aBIaHHSIM
JOCATHEHHS CTYJICHTOM PiBHIB MOBHOI KOMITETEHIIii, 1[0 BIAMOBIJAIOTH MDXKHAPOAHUM CTaHAPTaM,
BHUKJIQJICHUM Yy 3araJbHOEBPONEHCHKUX PEKOMEHIAIlisIX 3 MOBHOI OCBITM Ta B HarioHanpHii
MPOTpaMH 3 aHTIHCHKOI MOBH 151 TPOQECIHHOTO CHIKYBaHHS:

Al — IntponyxtuHuii (breakthrough)

Enementapauii kopuctyBau

(Basic user) A2 — Cepenniit (waystage)




B1 — Py0ixuuii (threshold)

Heszanexuuii kopuctyBau

(Independent user) B2 — IlpocynyTtuii (vantage)

Cl - Asronomuumii (effective  operational
JlocBigueHMi KOpUCTYBaY proficiency)
(Proficient user) C2 — KommeTeHTHuit (mastery)

Bianosigno go JlepskaBHOro craHaapty 06a30BOi Ta MOBHOI cepeaHboi ocBiTH Bix 2004 poky,
BUIYCKHUKH IIKiJI TMOBMHHI BiAmoBigatu piBHIO Bl+. 3a Bumoramm HamionanbHoi mporpamu
MaricTpu MaroTh JOCATaTU piBHA Vantage.

- oceimua: GopMyBaHHS y CTYJCHTIB MOBHOI KOMIIETEHIII] (IeKIapaTUBHI 3HAHHS, BMIHHS
Ta HABUYKH, KOMIICTCHI[II0 ICHYBaHHS Ta BMIHHS BYHUTHCS), HEOOXINHOI Yy pI3HHUX HAYKOBUX
cepenopumax (YHIBEpCUTET W 1HINI I1HCTHTYII), y SKi BOHH 3aJy4alOThCS; JUJIOBOI MOBHOI
KOMIIETEHIIil; CHOPHUSHHS PO3BHUTKY 3A10HOCTEH MO CAMOOIIHKK Ta 3JaTHOCTI O CaMOCTIHHOIO
HaBYaHHS;

- ni3Haseanbha: 3alyd4eHHs CTYJEHTIB 1O TaKUX AakKaJeMIYHUX BUMAIB AISUIBHOCTI, SIKi
aKTHBI3YIOTH 1 aJi pO3BUBAIOTH YBECH CIIEKTP iXHIX Mi3HABAJILHUX 3410HOCTEH;

- po3euearoua: JONOMOTra CTyJeHTaM y (DOpMyBaHHI 3arajbHUX KOMIIETEHIIH 3 METOIo
PO3BHUTKY iX OCOOMCTOI MOTHBAIlii, 3MIIIHEHHS! BIIEBHEHOCTI CTYACHTIB SIK KOPHCTYyBadiB MOBH, a
TaKO’X 1X MO3UTUBHOTO CTaBJIEHHS /10 BUBUCHHS MOBH,

- couianbha: CUPHUSHHS CTAaHOBJICHHIO KPUTUYHOTO CaMOYCBIZIOMJICHHS Ta BMiHb
CHUIKYyBaTHCA 1 pOOUTH BaroMHii BHECOK y MIDKHAPOHE CEPEIOBUIIE, IO MOCTIHHO 3MIHIOETHCS;

- couioKyaibmypHa. JOCSTaHHS IIHPOKOTO PO3YMIHHS BaXJIMBUX 1 pPI3HOIUIAHOBUX
MDKHApPOJHHUX COLIOKYJIBTYPHHUX MPOOIIeM, sl TOrO 00 AiSTH HAJEKHUM YHHOM Y KYJIbTYPHOMY
po3MaiTTi mpodeCciiHUX Ta aKaJIeMIYHUX CUTYaIliil.

2.2. 3aBIaHHA BUBYCHHSA AUCIUILIIHI

OcHoBHI 3aB1aHHS BUBYEHHS AUCHUILTIHM «/liioBa iHO3eMHa MOBay:

HalyTTs BMiHb 1 HaBUYOK IPAKTHUYHOTO BOJIOJIHHS 1HO3EMHOIO MOBOIO y cdepi I1I0BOi,
aKa/JieMiqHo1 Ta npogeciiiHo-opieHTOBaHOT KOMYHIKaIlil. B1ockoHaneHHs: HAaBUUOK YNTaHHS TEKCTIB
pI3HOTO THUIly, Kl MICTATh AUIOBY 1H(popManito. dopmyBaHHS BMiHb Ta HaBUYOK IHCHbMOBOL
KOMYHIKallli: O3HAHOMHUTH CTYJIEHTIB 13 CHEIM(}IKOIO MOBHM JOKYMEHTIB; HABUHUTH IPABHIbHO
CKJIazaTH 1 opOpMIISITH pe3toMe, CYIPOBIAHUIN JIUCT Ta 1HIII BUIU J1IJI0BUX JIUCTIB. O3HAOMIIEHHS
31 CTpaTerio MOUIyKy pOOOTH; ONaHyBaHHs CTyJEHTaMH Tele()OHHOMY ETHKETY, 3aCTOCYBaHHS
€JIEKTPOHHMX 3aC001B 3B’S3KY; O3HAHOMIIEHHSI 3 TIPOLIECOM MPOXOJKEHHS CIIBOECIIN 3a KOPJOHOM
Ta B YKpaiHi, MiAr0TOBKa BUCTYITY Ha KOH(EPEHIIi1 y BUTJIsAI IPe3eHTallii.

2.3. HaiimeHyBaHHSI Ta ONIMC KOMIIETEHTHOCTeH, GOpMYyBaHHA SIKHX 3a0e3neqye
BMBUYEHHsI JUCHHUILIIHM «/li;10Ba iHO3eMHa MOBa»
3K02. 3naTHicTh 3aCTOCOBYBATH 3HAHHS Y MPAKTUYHUX CUTYALisX.
3K04. 3naTHICTb CNIUIKYBaTHCS 1HO3EMHOIO MOBOIO.
CK 14. 3paTHICTh 10 OpUTIHAIBHOTO MUCIEHHS Ta MPOBEACHHS HAYKOBHUX JOCIIIKEHb,
KPUTHYHE OCMUCIIEHHS MPo0ieM y cdepi KOMIT IOTEPHUX HAayK Ta Ha MEXI rajiy3ei 3HaHb.

3MICT yMiHHS, 110 3a0€3MeYy€ThCsl BUILIEOMUCAHUMHU KOMIETEHTHOCTAMHU TOJISTae y
BMIHHI BUKOPHUCTOBYBATH OJIepKaHi 3HaHHs y MpodeciiiHiil Ta akaneMiuHii cdepi.

2.4. llepeaymMmoBHM 1Jisi BUBUEHHS TUCUMILTIHU
JIns OCBOEHHS CTyJEHTaMH HEOOXITHUX TEOPETHYHHX Ta TMPAKTHYHUX 3HAHb
MONIEPEHKO TM HEOOX1HO OIpaIoBaTH IUCHHILTIHY «IHO3eMHa MOBa» Ta BOJIOAITH PIBHEM
HE3aJeKHOro KoprucTyBada B2 ta «lHo3eMHY MOBY 3a poQeCiiiHIM CIIpsIMyBaHHSIM.




2.5. Pe3yJbTaTu HAaBYaHHS
PH3. 3po3ymino i HeIBO3HAYHO JOHOCHTU BJIACHI 3HAHHS, BUCHOBKM Ta apTryMEHTAIII0 y
cdepi KoMIT IOTepHUX HayK 10 (axiBIiB 1 He(daxiBIiB, 30KpeMa 0 0Ci0, STKi HABYAOThCSI.
2.6. 3aB1aHHA JeKUiHHUX 3aHATH
Jlekmii He mepenbaveHi HABYAIBHUM TUTAHOM JTUCIUILTIHY.
2.7. 3aB1aHHSA NPAKTUYHHUX 3aAHATH
[IpoBeeHHS MPAKTUYHUX 3aHSATh MA€ Ha METI 3aCBOEHHS CTYJICHTAaMH TEOPETUUYHUX
Ta TPAKTUYHUX 3HAaHb JUIS 1X TOJAQJBIIOTO 3acTOCYBaHHS Yy TmpodeciiHOMy Ta
aKaJIeMIYHOMY MOBJICHHI.
3aBaaHHSIMHU MPOBEJICHHS MPAKTUYHUX 3aHATH €:
- Ha0yTTd HABUYOK IMPAKTHUYHOTO BOJOJIHHS JIJIOBOIO 1HO3EMHOIO MOBOIO B Pi3HMX BHAAX
MOBJICHHEBOT;
- OZIep>KyBaHHs HeoOXiaHOT mpodeciiinoi iHpopMarii 3 iIHO3EMHHX JKEPEIT;
- KOPUCTYBaHHS YCHMM MOHOJIOTIYHUM Ta JIQJIOTIYHMM MOBJICHHSM y MeXax IMOOyTOBOI,
CYCIITBHO-TIOJIITUYHOI, 3aTralIbHOCKOHOMIYHOT, 3araJIbHOTEXHIYHOI Ta aKaJeMIYHOT TEMATHKH;
- IepeKJIa 3 iIH03eMHOT MOBHU Ha PiJIHY TEKCTIB aKaJIeMI4HOro Ta MpodeciiiHOro xapakrepy;
- pedepyBaHHS Ta aHOTYBaHHS CYCHUIBHO-TIONITHYHOI, 3arajlbHO TEXHIYHOI Ta aKaJIeMIYHOI
JTEpaTypy PiIHOIO Ta aHTTIHCHKOK MOBaMHU.

3. 3micT aucunmiiing «/lijioBa inHozeMHa MoBay
1 cemectp

Moayas 1. Introduction into Business English
Tema 1. Business Operations.

Tema 2. How do You Rate as Entrepreneurs?
Tema 3. Recruitment.

Tema 4. Writing Letter of Application.

Tema 5.Golden Rules for Writing Business Letter.
Tema 6. Rules for Writing Formal Letter.

Tema 7. Format of CV.

Tema 8. Resume. Main Tips.

Moayas 2. Applying for a Job.

Tema 9.Want Ads.

Tema 10. Job Interview.

Tema 11. Types of Interview.

Tema 12. Attending Interview.

Tema 13. Business Etiquette.

Tema 14. Different Culture Manners.

Tema 15. Broadroom Culture.
Credit



4. CTpyKTypa 3aJ1iKOBOr0 KPpeAUTy TUCHHUILTIHA
«Jli1oBa iHO3eMHa MOBa»
1 cemecmp
OIlI «Komn romepni naykuy

Kinexicts ronuna
Beboro | Ilpak- | Camocriii- IHA3 KonTpomnpHi
TUYHI | Ha poboTa 3aX0au
3aHSTTS /3
/3
3micmosuit modyns 1. Introduction into Business English
Tema 1. Business operations. 10 3/1 7/9 - IToroune
OMUTYBaHHS
Tema 2. How do You Rate as 10 3 719 - [ToToune
Entrepreneurs? ONUTYBAHHS
Bnpasu
Tectu
Tema 3. Recruitment. 10 3/1 7/9 IToroune
OMUTYBaHHS
Bnpasu
Tectu
Tema 4. Writing Letter of 10 3 7/9 [Toroune
Application. ONUTYBaHHS
Brpasu
Tectn
Tema 5.Golden Rules for Writing 10 3 7/9 [Toroune
Business Letter. OIIUTYBAHHS
Bnpasu
Tectn
Tema 6. Rules for Writing Formal 10 3/1 7/10 [ToTtoune
Letter. OIUTYBAHHS
Bnpasu
Tectn
Tema 7. Format of CV. 10 3 7/10 [ToToune
OTUTYBaHHS
Bnpasu
Tectu
Tema 8. Resume. Main Tips. 10 3/1 7/9
3micmosuit modyns 2. Applying for a Job.
Tema 9.Want Ads. 10 3/1 7/9 - [MoTtoune
OMUTYBaHHS
Brpasu
Tectn
Tema 10. Job Interview. 10 3 5/9 2 [Totoune
OMUTYBaHHS




Bnpasu
Tectn

Tema 11. Types of Interview. 10 3/1

5/10

IloToune
ONUTYBAaHHS
Bnpasu
Tectn

Tema 12. Attending Interview. 10 3

5/10

IToToune
ONMUTYBaHHS
Bnpasu
Tectu

Tema 13. Business Etiquette. 10 3/1

5/10

ITotoune
ONUTYBaHHS
Bnpasu
Tectu

Tema 14. Different Culture Manners. 10 3/1

5/10

IloTroune
ONUTYBAHHS
Bnpasu
Tectn
Bnpasu
Tectu

Tema 15. Broadroom Culture. 10 3

7110

IToToune
ONUTYBAHHS
Bnpasu
Tectn

Pazom

150 45/8 95/142

10/-

5. TemaTuka NpaKTHYHUX 3AHATH

MeTo BHBYEHHSI JIEKCHYHOro Martepiajy €: 1) 3acBOiTH i yMiTH BiITBOPIOBaTH JIEKCHYHI
OJIMHUL Y MPOJYKTUBHUX BHUJIaX MOBJICHHEBOI JISUIBHOCTI; 2) IPYHTOBHOT'O OIPAIIOBAaTH MaTepia 1

BUKOPHUCTOBYBATH Yy J1QJIOTTYHOMY Ta MOHOJIOTITYHOMY MOBJIEHHI Ta Ha TUCHMI.
MeTto0 BHBYCHHS TIPaMaTHYHOI0 MaTepiaay e:

BOJ'IOI[iHHH rpaMaTUYHUMHU HABUYKaAMU

MOBJIEHHS: PEMPOAYKTUBHUMH, TOOTO rpaMaTHYHUMH HAaBUYKAMH TOBOPIHHS 1 MHChMa (AaKTUBHUM
rpaMaTHYHUM MIHIMyMOM) Ta pPEIeNTHUBHUMH HaBUYKaMH, TOOTO TpaMaTHYHUMU HaBUYKAMH
ayJlifOBaHHS 1 YUTaHHS (AKTUBHUM 1 TAaCUBHUM I'paMaTUYHUM MIHIMyMOM).

1 cemectp
1 Mmoayab
Ne Ha3Ba Temu JlexcuuHuii MaTepian I'pamaruka
3/m
1 | Tema 1. Business | 3acBoitm  Jgexcuunuii  marepiaa  Ta | Present Simple
operations. PO3BMHYTH HAaBHMYKHM JiajJOriyHOro Ta

MOHOJIOTiYHOr0 MoBJieHHs. annual business,
bad business. blue-collar worker, booming
business, business competition, business
corporation,  business  hours, challenge,
consumer demand, customer, dirty business,
finance, firing, for-profit business, freelance,




human resource management, incentive,
increment, job security.

Discussion. How do you see your future
profession? What kind of work are you
interested in?

Tema 2.
How do You Rate
as Entrepreneurs?

3acBoiTH  JIeKCHMYHHII  MaTepiaa  Ta
PO3BHHYTH HABHUYKHM [JiaJIOTIYHOTO Ta

MOHOJIOTIYHOI0  MOBJIEHHS.  just-in-time
inventory, marketing, monkey (funny)
business, non-profit business, operating costs,
perks, personal business, personalized sales,
prestige, production, profit, promotion, retail,
revenues, self-employed, sickness benefit,
team spirit, to be in business, to be out of
business, to build up business, to mind one’s
own business, to obtain a loan, to pay bills, to
raise capital, to resign, unsociable hours,
white-collar worker, wholesale, workaholic.
Discussion. What business operations

do you know? Would you like to
create your own business? Why?

Present  Simple/
Present
Progressive,
Stative Verbs

Tema 3.
Recruitment.

3acBoiTM  JIeKCMYHMH  MaTepiax  Ta
PO3BHHYTH HABHYKHM JiaJIOTIYHOIO Ta
MOHOJIOTiYHOT 0 mogJiennsi:applicant,
application, background, bonus, candidate,
career, challenge, commodity,competitive,
computer-literate, consumer demand, covering

letter, customer, Ccv (curriculum
vitae)/resume, demeanor, employment
agency/recruitment agency,

essential/crucial/vital/important, eye contact,
final decision, for-profit business, fringe
benefits, from scratch, group discussion,
human  resources/staff/personnel, income,
intelligence, job slots, laborer, labour rate,
labour turnover, letter of application, marital
status, non-profit  business,  operating
costs,promotion, recession,
recruitment/hiring/employment, redundancy,
referee, reference, respect, result, shortlist,
team spirit, to accept a job, to apply for a job,
to appoint, to be (go) on the dole, to be
appropriate, to be in business, to be on offer,
to be out of business, to build up business, to
conduct the interview, to cut back, to dig for
dirt, to establish rapport, to fill out/in, to go up
the career ladder, to make an advantage of
smth, to meet qualifications for the job, to
mind one’s own business, to neglect, to offer
the job, to raise capital, to recruit/to hire/to




employ, to reduce unemployment, to retain, to
take advantage of smth, to turn down the job,
trainee, unpaid leave, wage/salary, wholesale.
Discussion. What is recruitment procedure of
a German telecommunications company?
What do you think about it? Compare with
Ukrainian one.

Tema 4.
Writing Letter of
Application.

3acBOiTH  JIeKCHMYHHII  MaTepiaj
PO3BUHYTH HaBUYKHU lIia.]'IOl"i‘lHOFO
MOHOJIOTIYHOI0 MOBJICHHS .

affiliation, award, background, bi-lingual,
blocked or open punctuation, career,
challenge, consistently, cover letter, CV
(curriculum vitae), date of birth, education,
experience, fluent, graphology, interest, job
objective, letter of application, miscellaneous,
nationality, native language, qualifications,
reference, skill, sludge pile, tenured position,
to enclose, to toss, training work history
Discussion. What impression do you try to
give in an application letter? Should an
application letter be handwritten, typed, or
laser-printed? Do you always tell the absolute
truth in application letters?

Ta
Ta

Temab5.Gold
en Rules for
Writing Business
Letter.

What is business letter?
Have you ever written it?
Write a business letter to the other company.

Tema 6. Rules for

What is formal business letter?

Comparisons

Writing  Formal | Have you ever written it?
Letter. Look through the structure of a business letter
and read the rules for writing formal letters.
Write a formal business letter to the other
company.
Tema 7. | Read out about differences of a CV and a | Countable and
Format of CV. resume. Read out about structure of a CV. Uncountable
Nouns
few, a few; little,
a little
Tema 8. | What is a resume? What are the basic
Resume. Main .
Tips. requirements for a good resume? How many

types of resumes do you know? What do they
differ in? What type of resume is the most
popular with the recruiters? What information

is recommended to exclude from your




resume? Which of special suggestions that can
help you write a perfect resume do you think

are the most important?

Tema
9.Want Ads.

What are you looking for: money, power,
prestige, security, travel opportunities, spare
time? How important are the salary,
environment, benefits, and job stability? Do
you enjoy working with people, information,
or things? Is it important to be your own boss?
What is your idea of a perfect job? A perfect
boss? A perfect colleague? Read and discuss
the samples of want ads. Compare the

ordinary and abbreviated one.

Past Simple / Past
Progressive

10

Tema 10. Job
Interview.

3acBoiTM  JIeKCMYHHMHM  MaTepiaax  Ta
PO3BHHYTH HABHYKHM JiaJIOTIYHOIO Ta
MOHOJIOTIYHOTO MOBJIEHHSI.  appearance,
arms folded across your chest, attributes, body
language, bottom line, casual, casual Fridays,
cheap commodity, confidence, eye contact,
family status, follower, follow-up letter,
gesture, impression, inappropriate questions,
intelligent, intimidating, inviting, job offer,
leader, marital status, neat, outcome, panel,
politeness, posture, reliability, self-confident,
skill, spontaneous, stylish, team player, thank
you note/follow up letter, to afford, to be
anxious, to bring smth up, to disrupt, to entail,
to establish rapport, to fit in, to handle
adversity, to interact, to rehearse, to reiterate,
traits, weird questions.

Discussion. How do you see your

future profession? What kind of work
are you interested in? Read some tips
relating to your appearance and body
language. For each one select the
correct missing word from the
options.

11

Tewma 11. Types
of Interview.

Think of the last interview you attended and
discuss these questions.

What was the worst thing about it?

What difficult questions were you asked?

10




Why do you think you were successful, or
unsuccessful?

If you could go through the interview again,
what would you do differently?

In an interview, do you always have to be
completely honest?

12

Tema
Attending
Interview.

12.

Read the text below which advises candidates
how to answer difficult interview questions.
For each question, mark the correct answer —
right, wrong or not given.
Work in groups. Take turns to carry out the
interview:
Speaking:
Student A:
You are applying for the position of a
manager at a famous manufacturing
company. You have exactly five minutes to
find out if it is the right job for you. Prepare
questions on the five features of character
which you consider the most important.
Student B:
You are the chair of the manufacturing
company. You have exactly five minutes
to find out whether the candidate you are
interviewing is the right person for the
job. Prepare questions on the candidate’s
experience, character and qualifications.

Past Perfect
Simple / Past
Perfect
Progressive

13

Tema
Business
Etiquette.

13.

3acBoiTM  JIeKCMYHHMH  MaTepiagd  Ta
PO3BMHYTH HAaBHYKH JiajJIOriYHOrO0 Ta

MOHOJIOTIYHOr0 MOBJICHHA .

absentee, accessible/approachable,
accountability, accuracy, adversarial, arrogant,
assertive, attitude, awareness, boardroom,
bribe, business suit, canteen culture, casual
clothes,casual/dress down Fridays, chaotic,
company/corporate culture, competitive edge,
conservative, cornerstone, corporate social
responsibility (CSR), credible, decision-
making, deference for = respect, devious,
distance, efficiency, embedded, entertaining,
ethics, eye-contact, familiarity, formal clothes,
forms of address, gesture, handful of smth,

handshaking, hard-working, heated
discussion, hospitable, hospitality,
humiliation, indifferent, individualistic,

inevitable, interruption, to interrupt, janitorial
staff, lazy, lively, long-hours culture, macho
culture, management layers, mean,
meticulous, misconduct, misunderstanding,

11




modest, narrow-minded, nasty, negotiations,
noisy, patient, pay-for-performance, polite,
precedence, probity, progressive, promotion
by seniority, prompt delivery, public holiday,

public-spirited, punctuality, quality-
conscious, quiet, relaxed, remote, reserved,
rude.
14 | Tema 14. | 3acBoitn  JexkcuuyHmii  marepian  Ta | Used to — would —
Different Culture | po3BunyTM HaBU4YKHM giajioriyHoro Ta | was/were going to
Manners. MOHOJIOTIYHOTO  MOBJIEHHsI:  Stereotypes,

stony  silence, subordinate,  superior,
taskforces, team of equals, to be engaged in,
to be familiar with, to be likened, to cross
one’s legs, to differentiate by position, to
diffuse tension, to evolve, to fold one’s arms,
to frown, to generate new ideas, to reinforce
team-spirit, to underestimate, to withdraw,
tolerant, transparency, trustworthy, unfriendly,
unkempt, unobtrusive, unpredictable,
unshaven, verbal combat, well-groomed
hands, well-organized,working  breakfast,
working schedule

15 Tema 15. | Read out about Scandinavians, Italians,
Broadroom Germans.
Culture. What would you tell a foreign visitor about

good manners in your country?

How much do you think international
business is improved by knowing about
foreign people’s customs?

6. InmuBinyanbHe Koc/aiqHe 3aBAaHHS

[anuBimyanbHe MOCHITHE 3aBAaHHA € BUAOM IHIWBIIyallbHOI POOOTH CTyJEHTa Ta Mae
JOCTITHAIIBKUI XapaKTep, BUKOHYETHCS y MPOIIeCi BUBYCHHSI TPOTPAMHOT0 MaTepialy HaBYaIbHO1
JTUCIUIUTIHK 1 3aBEepIIYEThCS Pa30M 31 CKJIaaHHSAM IMiJICYMKOBOTO 3alliKy 3 JaHOi HaBYaJIbHOL
mucourutiad. Buxonanus IH/I3 € omamM 13 BakauBUX 3ac00iB MiABHUINECHHS SIKOCTI IIATOTOBKH
MaiOyTHIX CIeialiCTiB, AKi 3/1aTHI 3aCTOCOBYBATH Ha MPAKTULI TEOPETHYHI 3HAHHS, BMIHHS Ta
HaBUYKH 3 JaHoi HaByaiabHOi mucrumniiann. IHJI3 omiatoerses 3a 100-0ambHOO IIKANIOHO.
Buxonanns [H/[3 € ogHuM 13 000B’I3KOBUX CKIAOBUX MOJYJIIB 3aJiIKOBOTO KPEIIUTY.

3aB/aHHS BUKOHAHHS KOMIUIEKCHOTO MPAKTUYHOTO 1HAWBIAYaIbHOTO 3aBJAHHS TIOJATAE Y
PO3pO0IIi KOMaHTHOTO MPOEKTY Ha 3aJaHy TeMY (Ha eubip cmyodenma,).

B komrekcHii iHAMBIAyanbHIM poOOTi CTYyI€HTH TOBUHHI [TOKA3aTH:
- MpaBUJIbHE PO3YMIHHS MOCTABJICHOIO 3aB/IaHHS;
— BMIHHS TIPAIFOBATH 3 JIITEPATyPHUMH JKEPEIIaMH,
- BUCJIOBJIIOBATU CBOi JIYMKH CTOCOBHO BHOpaHOi TeMHU 1 poOUTH OOIPYHTOBaHI BUCHOBKHM Ha
OCHOBI TIPOBEJICHOTO JTOCIIIKEHHS;
- MO>KJIMBICTh BHUKOPHCTOBYBATH TEOPETUYHI 3HAHHS, OTPMMAaHI Ha MPAKTHUYHUX 3aHSTTAX,
3aCTOCOBYBATH Cy4acHI METOAH JOCTiIKEHHs po0oTH 3 iH(opmalieto.
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7. CamocTiiiHa po6oTa CTy/J1eHTiB
Opranizairisi caMOCTIHHOT pOOOTH CTYACHTIB BUMAara€ OCOOJIMBOI yBaru, TOMy, [0 YaCTHHA
MUTaHb KOXKHOI TEMU BHHOCHTHCS Ha CaMOCTiiiHE BUBYCHHs cTyAcHTamu. CamocriiiHa poOora
CTyJeHTa 3a0e3MeuyeThcsl CUCTEMOI0 HaBYAILHO-METOJAMYHUX 3ac00iB, mependadeHux Kadeaporo
JUTs. BABYCHHS HABYAJIBHOI TUCHMILTIHE. HaBuanbHUi MaTepiai, nepen0adyeHuid sl 3aCBOEHHS i
yac caMOCTIHHOI pPOOOTH, BHHOCHTHCS Ha IMIJCYMKOBHH KOHTPOJb NOPSA 3 HAaBYAIHHUMHU
MaTepiallaMu, SIKHid OTPaIlbOBY€ETHCS HA HABYAIBHUX 3aHSATTSX.

1 cemecmp
No Haspa Temu KinpkicTh
3/m I'ogun
/3
1 | Article. 7/9
Greeting, Transliteration
2 | Indefinite Tenses. Visiting Card (making) 7/9
3 | Continuous Tenses. Resume. (writing) 7/9
4 | Perfect Tenses. Curriculum Vitae. (writing) 7/9
5 | Capital letter. Business Letters (writing) 7/9
6 | Passive Voice. To write a cover letter (writing) 7/10
7 | Sequences of Tenses. Interviewing Tips 1-5 (Home reading) 7/10
8 | Modal Verbs. Want Ads reading and writing 7/9
9 | Conditional sentences. Interviewing Tips 6-10 (Home reading) 7/9
10 | Subjunctive Mood. 7/9
Job interview answers (writing and role playing)
11 | Gerund. Telephone language 7/10
12 | Participle | . Telephone dialogues (formal, informal) 7/10
13 | Participle Il. Fax, Telex. E-mail (writing) 7/10
14 | One person presentation (preparing) 7/10
15 | Linking words and phrases . Team presentation (preparing) 7/10
Pazom 105/142

8. Tpeninr 3 gucuunIiHI
He nepen6avenuii mporpamMoro AUCITUTIIIHY.

9. 3aco0u oiHIOBAHHS Ta METOJAU 1€MOHCTPYBAHHS Pe3y/bTAaTiB HABYAHHS
VY mporeci BUBYEHHS IUCHUIUTIHU «/[ioBa iHO3eMHa MOBa» BHKOPHCTOBYIOTHCS
HACTYITHI 3aCO0M OIiHIOBaHHS Ta METOJIU IEMOHCTPYBAHHS Pe3yJIbTaTiB HABYaHHS:
- CTaH/IapTU30BaH1 TECTH;
- IOTOYHE ONUTYBAHHS,
- KOMaH/IHI TPOEKTH;
- HaITMCaHHS ece,
- Ipe3eHTalli pe3yabTaTiB BUKOHAHUX 3aBJaHb Ta JOCIHIKCHb;
- MOJTyJIbHA KOHTPOJIbHA po00Ta;
- HIII BUAM 1HAWBITyadIbHUX Ta TPYTIOBUX 3aBJ/IaHb.
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10. KpuTepii, popMHu mOTOYHOr0 Ta MiICYMKOBOI0 KOHTPOJIIO
[TincymkoBwuit 6ai (3a 100-6anpHOT ITIKAI0K0) 3 TUCHUILTIHK «/[i7T0Ba 1HO3eMHa MOBaY
BHU3HAYAETHCSA SIK CEPEIHbO3BAKCHA BEJIMYMHA, B 3aJIGKHOCTI BiJi TUTOMOI BarMm KOXHOI
CKJIaJIOBOT 3aJIIKOBOTO KPEJUTY:

1 cemecmp
3anikoBuit MoyIb 1 3anikoBHil MOy 2 3anikoswmii | 3amikoBuii | [lizcymkoBa
MOJIyJIb 3 | Moayib 4 CeMeCTpoBa
MOTOYHUM | MOAYJIbHUHM | TMOTOYHUM | MOMYJbHHI [H/13 Ex3amen OIliHKA
KOHTPOJIb | KOHTPOJIbHA | KOHTPOJIb 2 | KOHTPOJIbHA
1 pobora 1 pobora 2
20% 10% 20% 10% 10% 30 % 100%
Twxnens | Tuxnens 9 | TwxkneHp Twxnenr | TuxaeHb
1-8 9-16 17 18
IIkana ouiHIOBaHHS:
32} 1KoK | 3a HaIllOHAJILHOIO 3a mxanoro ECTS
YHIBEPCHUTETY IITIKAJI00
90-100 BiIMIHHO A (BiIMiHHO)
85-89 B (myxe mobpe)
75-84 s0bpe C (106pe)
65-74 ATOBUILHO D (3a10BUTBHO)
60-64 g E (moctaTHbO)
35-59 ) FX (He3a10BUTLHO 3 MOXJIMBICTIO IIOBTOPHOTO CKJIAJaHHS)
HEe3aJI0BLIBHO - ;
1-34 F (He3a10BUIHLHO 3 00OB’I3KOBUM MTOBTOPHUM KYpPCOM)

11. IncTpymeHnTH, 001 THAHHS TA MPOrpaMHe 3a0e3MeYeHHs1, BAKOPUCTAHHS SIKNUX
nepeadayac HABYAJbHA JUCIHHUILIIHA

Ne HaiimenyBaHHs Howmep Temu

1 | MyabsTuMmeniiiHe 3a0e3ne4eHHs 1—15

MeTtoauune 3a0e3neyeHHs

1. dinoBa iHozemHa MoBa [Tekct]: MeTtoauyHi BKa3iBKH 10 MPAKTUYHUX 3aHATH IS 3700yBadviB
Apyroro (MaricTepcbkoro) piBHS BHIIOI OCBITH, YCIX OCBITHBO-TIpO(ECIMHMX Mporpam, Yycix
rajy3eil 3HaHb, yCiX CHEIadbHOCTEH, AeHHOI Ta 3a04HO1 (popm HaBuanHs / ykian. A.M. I'yOina,
A.I1. Mapruntok. JIyupk : Bignin imizoky Ta npomorii Jlynskoro HTY, 2021. 146 c.

2. JlitoBa iHO3eMHa MOBa: MeTOIUYHI BKa3iBKH JI0 CAMOCTIHHOI poOOTH TS 37100yBaviB APYyTroro
(MaricTepchbKoro) piBHS yCiX CHeIiaJbHOCTEH JeHHOT Ta 3204HOi ()OpM HaBYAHHS / YKIIA.

AM T'y6ina, A.Il.Maptusniok. Jlynek : JIHTY, 2022. 78 c.

PexomenpoBani qkepesa ingopmanii

1. Asxrmidiceka MoBa 3a mpodeciiinuMm crnpsmyBaHHsM [l [Tekcr] : meTomuuHi BKa3iBKH [0
MPAaKTUYHUX 3aHITh JJIS CTyAEHTIB V Kypcy BCiX crienianbHOCTE! AeHHOI ()OpMHU HaBYaHHSA / YKIIaI.
A.IT. Maptuntok. Jlynek : Jlynekuit HTY, 2017. 120 c.
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2. MinoBa anrmidicbka MoBa [Tekct] : MeToauuHi BKa3iBKH 10 MPAKTUYHUX 3aHATH VIS CTYJICHTIB
V kypcy ramysedl 3HaHb «MucteurBo»,«byaiBHUIITBO Ta apxitekrtypa» / ykinaa. A.M I'yGina.
Jlyupk : JIynekuit HTY, 2016. 82 c.

3. linoBa anrmiiiceka MoBa [Tekcr] : MeTon4HI BKa3iBKH 10 BUKOHAHHS MOJYJIBHUX KOHTPOJIBHUX
pobiT s 3700yBaviB  Apyroro (MariCTepchbKoro) piBHS BHUINOI OCBITH JAEHHOI Ta 3a04HOI GopM
HaBuaHHs / ykiaa. A. M. I'y6ina. JIynek : Jlyuskuit HTY, 2019. 24 c.

4. THozemHa (aHriilickka) MOBa [JIs aKaJeMIYHMX IIed. 3micToBuil Momynb 2. [HIIoMoBHE
aKaJieMiyHe MHCbMO. MeTOIUYHI PEeKOMEH[allii, 3aBAaHHS Ta BIPaBH 10 MPAKTHYHUX 3aHATH 1
CaMOCTIHHOT poOOTH JJIsi MAaricTpiB yciX HampsMiB miarotoBku [Emektponnuii pecype] / O.1.
Bens. — JI.: HamionampHuii ripuuumii yniBepcurtetr, 2012. — 35 c. — Pexum pocrymy:
http://ir.nmu.org.ua/bitstream/handle/123456789/282/M8363.pdf? sequence= 1&isAllowed=y

5. I'y6ina A. M. [linoBa iHo3eMHa MoBa (aHruiliceka). EnekTpoHHHMI HaBUalbHUN IOCIOHUK
[Enextponnuit pecypc] Jlympkuit HTY. —2017. (Hoimka Ne 17-6. Ilporokonm No7 Bim 21
6epesns 2017 poky 3aciaHHs HaBYaIbHO-MeTOANYHO1 paau Jlynskoro HTY)

URL.: http://elib.Intu.edu.ua/sites/default/files/elib_upload/%D0%95%D0%9D%D0%9F%20%D0%
B3%D0%BE%D1%82%D0%BE%D0%B2%D0%B8%D0%B9/index.html

6. Kucenroxk H.IL., I'y6ina A.M, Maptunwok A.Il. JIIHTBOTOKCHYHICTh HEOJOTI3MIB Y CYYacHHX
peaitisgx 3aco0iB MacoBoi iHopmMmanii. Haykosuii ¢haxosuii scypran (kameeopis b) «Axademiuni
cmyoii. Cepisn «l'ymanimapui HAYKU» » No 1, 2022. C. 232-239
http://academstudies.volyn.ua/index.php/humanities/issue/archive?fbclid=IwAR2sZS1kW

7. Maptunwk A.IlL., 'y6ina A.M. Po3BuTok soft skills Ha 3aHATTSIX 3 IHO36MHOI MOBH y CTYJICHTIB
TEXHIYHUX 3aKJIQJIB BHINOI OCBITH. AKMYanibHi NUMAHHA 2YMAHIMAPHUX HAYK. MINCEY3I8CHKULL
30IpHUK ~ HAYKOBUX Npayb MOA0OUX 64eHUX [[p02oOuybkoco 0epicasHoco neoacoeiyHoco
yHieepcumemy imeni leana @panxa | [pemaktopu-ynopsnauku M. Ilantiok, A. dymmawmii, 1.
3umompsi]. poroduu: BumaBuumuumii nim «I['enmbBetuka», 2021. Bum. 35. Tom 8 C. 234-240.
http://www.aphn-journal.in.ua/archive/35_2021/part_8/35-8 2021.pdf

8. Tpunmtok B.A., Maptuniok A.Il., I'yGina A.M. Oco0aMBOCTI opraxizauii 3aHsTh 3 1HO3E€MHOI
MOBHU B YMOBaXx 3MIIIIAHOTO HAaBUaHHS. [HHO8amuKa y 6uxoeanHi: 36. nayk. np. Bumn. 13. / ynopsia. O.
b. Ilerpenko; pea. xon. : O.b.Ilerpenko, H.b.I'pumaii, T.C.L{inan Tta in. PiBwe : PAIY,
2021https://ojs.itup.com.ua/index.php/iiu/article/view/331

9. Kyseliuk, N., Hubina, A., Martyniuk, A.&Tryndiuk, V. (2020). Non-verbal means of
communication in the representation of the emotional state of joy in modern English fictional
discourse. Cognitive Studies | Etudes cognitives, 2020(20). DOI: 10.11649/cs.2284
https://doi.org/10.11649/cs.2284 (Scopus)

10. Alla Martyniuk, Alla Hubina , Nataliia Kyseliuk, Anastasiia Shevchuk , Valentyna Tryndiuk &
Iryna Voitenko Peculiarities of Using Stylistic Means in American Artistic Discourse World
Journal of English Language 2023, 13(4) pp. 813 URL.: https://doi.org/10.5430/wjel.v13n4p8
(Scopus) https://www.scopus.com/authid/detail.uri?authorld=57222165615

11. I'yGina Anna, MapTuHiok Aana, ['epacumuyk ["anuna. TexHonoris nepeBepHyTOro HaBYaHHS
y MPaKTHIll BUBYCHHS 1HO3eMHOI MOBH Yy TexHiuHOMY 3BO. InHosamuxa y éuxoeanni: 30. HayK. TIp.
Bum. 17. / M-Bo ocBitu 1 Hayku YKpainu, PiBHeH. nepx. rymaHit. yH-T; ynopsa.: O.b.Ilerpenko;
pen. kon.:O.b.Ilerpenxo, H.b.I'punaii, T.C.linan Ta in. Pisue: PAI'Y, 2023, C.-- (0,7 np. apk)
URL.: https://ojs.itup.com.ua/index.php/iiu/issue/archive
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